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“Scheme of Examination and Syllabus for Recruitment in the Civil Judge Cadre 

(See RJS Rules, 2010) 

 

The Competitive examination for recruitment in the Civil Judge Cadre shall consist of:- 

(1) Preliminary Examination (Objective Type), 

(2) Written Main Examination (Subjective Type), 

(3) Interview. 

SYLLABUS/SCHEME (RJS RULES, 2010) 

 

1. Preliminary Examination:- 

The Preliminary Examination shall be an objective type examination in which 70% weightage will 

be given to the subjects prescribed in syllabus for Law Paper-I and Law Paper-II, and 30% 

weightage shall be given to test proficiency in Hindi and English language. The marks obtained in 

the preliminary examination shall not be counted towards the final selection. 

Syllabus for Preliminary Examination:- 

Law: Same as per Law Paper I & II for Main Examination. 

Hindi Proficiency: 

1. शब्द रचना: संधि एवं संधि धवच्छेद, समास, उपसर्ग, प्रत्यय 

2. (क) तत्सम, अिगतत्सम, तद्भव, देशज, धवदशेी. 

    (खः) संघ्या, सवगनाम, धवशेषण, धिया, अव्यय (धिया धवशेषण, सम्बन्ि सचूक, धवस्मयबोिक धनपात 

3 शब्द ज्ञान: प्रयायवाची, धवलोम, शब्द युग्मों का अर्ग भेद, व्याकयांष के धलए सार्गक शब्द, धभन्नार्गक शब्द, समानार्ी शब्दों का धववेक, उपयुक्त 

शब्द चयन, संबंिवाची शब्दावली 

4 शब्द शधुि 

5 व्याकरधदक कोधियााँ: परसर्ग, धलंर्, वचन, पुरुष, काल, वधृि, पक्ष, वाच्य 

6. वाकय रचना 

7. वाकय शधुि  

8. धवराम धचन्हों का प्रयोर् 

9. महुावरे /लोकोधियााँ  

10. पररभाधषक शब्दावली: प्रशासधनक, धवधिक (धवशेषतः) 
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English Proficiency: 

1. Tenses 

2. Articles and Determiners 

3. Phrasal Verbs and Idioms 

4. Active & Passive Voice 

5. Co-ordination & Subordination 

6. Direct and Indirect Speech 

7. Modals expressing various concepts- 

(Obligation, Request, Permission, Prohibition, Intention, Condition, Probability, Possibility, 

Purpose, Reason, Companions, Contrast.) 

8. Antonyms and Synonyms. 

The maximum marks for preliminary examination shall be 100. The duration of preliminary 

examination shall be two hours and number of questions to be asked in preliminary examination 

for Civil Judge Cadre shall be 100. There shall be no negative marking for wrong answer in the 

preliminary examination. 

To qualify for main written examination of Civil Judge Cadre, candidates of SC/ST category shall 

have to secure minimum 40% marks and candidates of all other categories shall have to secure 

45% minimum marks in the preliminary examination. 

2. Main Examination:- 

The Main Examination shall consist of following subjects:- 

Subject                                                                     Marks 

(I) Law Paper-I                                                          100 

(II) Law Paper-II                                                        100 

(III) Language  

(a) Paper-I Hindi Essay                                                50 

(b) Paper-II English Essay                                           50 
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Law Paper (I)- 

Duration: Three Hours 

Maximum Marks: 100 

Code of Civil Procedure,l908, The Constitution of India, Indian Contract Act,1872,The Indian 

Evidence Act,1872, The Limitation Act, 1963, The Specific Relief Act, 1963, The Transfer of 

Property Act, 1882, Interpretation of Statues, The Rajasthan Rent Control Act, 2001, 

Order/Judgment Writing. 

Law Paper (II)- 

Duration: Three Hours 

Maximum Marks: 100 

 

The Code of Criminal Procedure, 1973,The Indian Evidence Act,1872, The Indian Penal Code, 

1860, The Juvenile Justice (Care and Protection of Children) Act, 2015, The Negotiable 

Instruments Act, 1881 (Chapter XVII), The Probation of Offenders Act, 1958, Protection of 

Women from Domestic Violence Act, 2005, Framing of Charge /Judgment Writing. 

 

Paper is designed to test the practical knowledge of the candidates in criminal law and procedure 

e.g. framing charges and writing out the judgments etc. in criminal cases. 

 

Language- 

(a) Paper-I Hindi Essay 

Duration: Two Hours 

Maximum Marks: 50 

Essay Writing in Hindi Language. 

 

(b) Paper-II English Essay 

Duration: Two Hours 

Maximum Marks: 50 

Essay Writing in English Language 
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The number of candidates to be admitted to the interview shall be, as far as practicable, three times 

the total number of vacancies category-wise: 

Provided that to qualify for interview, a candidate shall have to secure a minimum of 35% marks 

in each of the law papers and 40% marks in aggregate in the main examination; 

Provided further that a candidate belonging to Scheduled Caste or Scheduled Tribe category, shall 

be deemed to be eligible for interview, if he has obtained minimum of 30% marks in each of the 

law papers and 35% marks in the aggregate in the main examination. 

 

3. Interview/Viva Voce:- 

Maximum Marks: 35 

In interviewing a candidate, the suitability for employment to the service shall be tested with 

reference to his record at the school, college and university and his character, personality, address 

and physique. The questions, which may be put to him, may be of a general nature and will not 

necessarily be academic or legal. The candidate will also be put questions to test his general 

knowledge including knowledge of current affairs and present-day problems. Marks shall also be 

awarded for the candidate’s proficiency in the Rajasthani dialects and his knowledge of social 

customs of Rajasthan. 

The marks so awarded shall be added to the marks obtained in the written test by each candidate. 

It shall be compulsory to appear, in each and every paper of written test, as also before the 

interview board for viva voce. A candidate, who has failed to appear in any of the written paper or 

before the board for viva voce shall not be recommended for appointment. 

The general suitability for service of the candidates securing equal aggregate marks in Main 

Examination and Interview shall firstly be determined on the basis of higher marks obtained in the 

Interview and in case, the candidates secure equal marks even in Interview the merit shall be 

determined having regard to age i.e. the candidate, older in age shall be given higher place in merit. 

Provided that a candidate of scheduled castes or scheduled tribes category shall not be 

recommended for appointment unless he obtains minimum 35% marks in the aggregate of written 

examination and the interview, and, in the case of other candidates, unless he obtains minimum 

40% marks in the aggregate of written examination and the interview. 

Provided further that no candidate shall be recommended who fails to obtain minimum 25% marks 

in the interview. 


